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A Word from the President…
Hello Everyone,
We anticipated coming back to a “regular” year
and we recognize this year is definitely not
another humdrum typical year; your resiliency
does not go unnoticed. With regard to COVID-19
challenges, vaccines and the newly introduced
K-12 mask mandate have provided teachers
with additional lines of defense. I’d like to remind people that you always have access
to your Staff Reps onsite but you are also welcome to contact us anytime.

Trevor Takasaki

A Word from the First
Vice-President
Did anyone else find September whipped past so fast, it’s left you with whiplash?! Where
did that month go? At the MRTA, as I imagine, at schools, things have been busy - from
Start-up Orientation for new teachers, to consultation of Safe Start-ups, to training for our
School Staff Reps, lots has been occurring.
Best wishes on the teacher year, as we transition
from the Fall into Winter. Hopefully there will be
time to savour some moments!

Martin Dmitrieff
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Support at School Start
Dear Colleagues,
We would like to open the conversation with the
Board about our ongoing concerns with how the
standard start of school practices remain
exclusionary of our students with diverse needs.
With the current expression of the calendar and contract language, all training of staff (both CUPE and
MRTA) for students that have medical programs through Nursing Services, Occupational Therapy
protocols, or behaviour/safety plans through the district staff, is done during the first days, weeks or
months of the school year.
The result is that a number of exclusionary and sometimes dangerous practices occur every September
in school around SD42.
Some of these examples include:
A)
Students with medical needs like diabetes, tube feeding, or seizures either come to
school without trained staff present, have their programs altered or ignored until staff can be
trained, stay at home, or are required to have parents present at school to perform the medical
tasks staff are not trained in. In one secondary program alone, we have a G tube student being
orally fed until training, and a Type 1 diabetic child who attended with previously trained but not
officially eligible per Nursing Service staff.
B)
Students with eating protocols for choking not being visited by Occupational Therapy for
review for several weeks into the school year.
C)
Students with a safety plan not having staff trained on the procedures to keep themselves
or other children safe on the first day of school.
Many of these concerns are shared by all parties involved, including overworked outside agents and
parents, and the MRTA believes it behooves us all, as a district committed to inclusion and safe practices
for all, to work together to find a solution before another fall comes and goes with the same issues.
This is a BC wide issue, a human rights issue, and has had growing traction in media and education
around the world. Some countries have already mandated that fully trained staff be ready for Day 1 of
school for ALL learners. Two (2) years ago, an MRTA member met with Learning Services, admin reps,
and Angela Chung (CUPE HR for SD42), and it was agreed that we had no legal reason to prevent
exploration into a review of procedures. COVID created new challenges and now, the MRTA believes it is
time to strike up the conversation again. This a movement we can be leaders in, to set an example for
other BC school districts, and do what we know is right and good.

Ryan Neufeld
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What to Know About Remedy:
MRTA Reimbursement for Upcoming Remedy Amounts
(accrued from 2020/21)
As you may be aware, remedy amounts from last year
(2020/21) have now been communicated to teachers for
use as a dollar figure. Currently, funds are available if
you’d like to utilize them for class resources and field
trips. Any unused amounts eventually will be transferred
to the MRTA. Once at the MRTA, there are currently two
options in which funds may be utilized: Professional
Learning Opportunities and a second exciting new option,
the release of your remedy to a general pool, for other teachers to access (especially
those who do not accrue remedy themselves, such as Support and Primary teachers).
Please hold-off any submission of receipts for teacher course work, and other
professional learning related items until the New Year: January 31, 2022. The MRTA
will not receive your funds until that time; last year, it also did not occur until late
January. Once in the New Year, submit receipts to: kelly@mrtaoffice.ca.

A Fairly Comprehensive Q&A.
1. What can remedy funds be used for? How long do I have to submit receipts?
Purpose
Currently you can spend funds on “Learning Resources” for your school classroom and
community. If you have questions on what it can be spent on, you can inquire with your
Principal - if you’d like a second opinion, feel free to follow up with the MRTA to inquire on
your behalf.
Also:
●
●
●

Computers, peripherals, and other devices should be purchased through IT
Refer to past emails on Amazon Business preferred methods of purchasing non-IT
resources
Purchase receipts need to be dated after August 1st, 2020
(reimbursement requests for purchases from 2020 need to fill out an ‘Eligible
Educators Tax Credit Disclaimer’ that was included in the remedy email file
attachments)

Timeline
You have from now until Nov. 30th to get receipts to the district for Learning Resource
Purchases.
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2. What happens to my remedy
after the period of time for purchasing
Learning Resources ends?
Any unused remedy amounts left over, or the full
amount if none is used, will be transferred
automatically to the MRTA under your name.
Again, the transfer should occur around late
January 2022.
Once at the MRTA, the remedy will be available
to reimburse for expenses related to “Professional Learning Opportunities”.
Alternatively, once at the MRTA, you can write an email to: kelly@mrtaoffice.ca, requesting your
remedy, or part of your remedy on hand to go into a general pool for other teachers to access.
Along with the request, you can suggest what you’d like to see the pooled remedy go towards
(i.e. a wish that it go to Support Teachers). Know that the final say for which teachers gain
approval and access to the general funds will not be decided by the suggestions, but will inform
the decisions we make at the MRTA. This process was developed with the knowledge that there
are many teachers, such as Primary, Support, and other non-enrolling positions, that do a lot of
work and undertake many tasks to support our exceptional learners in remedy situations. These
teachers receive no remedy of their own. This pooled remedy account would allow more general
access to the funds, hoping to ameliorate some of the equity concerns regarding remedy
accrual.
More follow-up developments are to be implemented to allow for an application process for
accessing this pooled set of funds.
3. What are “Professional Learning Opportunities” that I can get reimbursed
for with the funds at the MRTA, once it has been transferred?
The “Professional Learning” designation includes the following:
a. Teacher course work — this can be courses relating to teacher Education programs such as
a Masters, further post-secondary course work in an ‘interest/focus area', etc.
b. Learning Opportunities — workshops and other shorter programming that has no attached
certification.
c. Single-copies of associated teaching resources and/or books - items that are associated with
an area of a teacher’s learning can be purchased.
If unsure your plan meets these criteria, please email the MRTA.
4. Once I have an idea of what I’d like to spend my MRTA “Professional
Learning Opportunity” Funds, how do I get approval and reimbursement?
and
For what time period do these Learning Opportunities have to fall within?
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First - Know that these funds may be combined with any leftover funds you requested
transferred to the MRTA for the 2018/19 & 2019/20 school years.
For uses other than straight-forward tuition reimbursement, please email
martin@mrtaoffice.ca with a plan of what you’d like to spend your funds on, and how it
connects to Professional Learning.
Know that the current 2020/21 can be used on any Professional Learning that has/is
going to occur between July 1st, 2017 to July 1st, 2028. These restrictions also apply to
the previous years of remedy.
Once approved, submit receipts, identifying which years of remedy apply. Send to:
kelly@mrtaoffice.ca Ensure receipts include such information as:
● Educational Institution or Company Opportunity / Resource is from
● Your name as a registrant, where appropriate
● Date of payment / enrollment
● The amount you paid
5. What if I am a member that is retiring? Or leaving the district?
Members will receive a payout on the portion of the remedy they accrue from the current
teaching year they are last working (2021/22 currently). The current 2020/21 remedy amounts
remain at the MRTA once transferred and are not paid-out. With the remaining time in the
teaching year, you can purchase learning resources for the school community now. Money
remains affiliated with the teacher for a full 7 years before it becomes part of a general
Professional Learning fund. Retired teachers who come back to TTOC can still access the funds
in their name. Anyone who does this still can access their remedy amounts for Professional
Learning Opportunities as noted above while TTOCing.

----------------------------------------------------------------------

Messages from
A closer look at WorkSafe Procedures after a Threat/Violent Incident has occurred
in a school:
Know that it is important for Teachers to log a TVR (Threat Violence Report) as found in the
MySD42 portal, under the “forms” section. This is done after a teacher or other worker has
experienced an incident they personally found to be either a Threat or form of Violence that
could have impacted their safety, where violence is defined by WorkSafe as: "the attempted or
actual exercise by a person, other than a worker, of any physical force so as to cause injury to a
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worker, and includes any threatening statement or behaviour which gives a worker reasonable
cause to believe that he or she is at risk of injury.”
Also know that: "Violence as defined by the Occupational Health and Safety Regulation is
best understood as an action and not necessarily its intention.” as per the Violence
Prevention Tools Manual (pg 1) mentioned further below.
Once a TVR has been filed, the expectation is for an assessment of the Risk to the teacher
should be completed, to identify what is required to keep them safe in the future. Outcomes can
include recommendation that a Safety Plan for the employee(s) be crafted, that documents and
identifies potential strategies for protecting against future harms.
This WorkSafeBC poster below documents what teachers should expect when a risk
assessment is completed:
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Know that if at any time a teacher feels that the solutions proposed are inadequate, or require
further review, especially once in place and “actioned”, this should be brought to the attention of
the school/site Administration that helped create the plans.
If at any time during this process, the teacher feels they are at heightened risk of injury, in an
unsafe situation they may consider following the Refusal of Unsafe Work:
https://www.worksafebc.com/en/health-safety/create-manage/rights-responsibilities/refusing-uns
afe-work
The employee and their supervisor should immediately progress through all steps, if the
risk/threat is immediately present.
As the above poster states: Safety is everyone’s responsibility. Please connect with your Staff
Rep(s) and/or Joint Occupational Health & Safety School Rep(s) if you have any concerns, and
follow-up with us at the MRTA if further guidance is needed. Don’t forget we are a phone call
away: 604-467-2111.

New Resource: Workplace Violence Prevention Tools Guidance Manual
This manual was written to support violence prevention in the K-12 Education sector. It was
produced through collaboration between representatives from CUPE, BCTF, BCPVPA, BCSSA,
SSABC, BCPSEA, and WorkSafeBC.
OHS-Workplace-Violence-Prevention-Tools-Guidance-Manual.pdf
While it is intended to provide guidance to School District staff directly involved in following up,
to support workers in identifying and responding to safety situations that involve Threats and/or
Violence, teachers may want to review the contents to gain further insights into the types of
processes that occur in schools to respond to concerns.
Know that no School District is obligated to use these tools, they are at our disposal to utilize,
and one way that can ensure we comply with WorkSafe Regulations, and keep Teachers and
others safe as possible. Please email martin@mrtaoffice.ca if there are any questions related to
the current status of local processes that we follow.
Some areas to highlight:
- Pg 9 & 10 identify processes that should occur at the school level to keep staff & students
safe.
- Included is a link to a form that will walk any staff members through a Refusal of Unsafe work,
which can be directly found here:
https://bcpsea.bc.ca/wp-content/uploads/2021/06/OHS-Refusal-of-Unsafe-Work-form.pdf
- Also linked is a walk-through for completing a risk-assessment, after threats/violence have
occurred, and reported in MySD42, under the Threat / Violence Report (TVR)
https://bcpsea.bc.ca/wp-content/uploads/2021/06/OHS-Point-of-Contact-Risk-Assessment.pdf
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Get to Know the Contract
Each month, the MRTA will be featuring a part of the
Collective Agreement that may be useful to
members around the District. This month’s featured
section of the Provincial Collective Agreement
(2019-2022) is regarding:

Article G.11 - Cultural Leave for Aboriginal Employees
The Superintendent of Schools or their designate, may grant five (5) paid days
per year leave with seven (7) days written notice from the employee to participate
in Aboriginal Cultural event(s). Such leave shall not be unreasonably denied.
The purpose of the leave is to allow Aboriginal employees the ability to take leave from their
position for any instance of event that allows them to connect and explore their culture and
roots, deepening those understandings and connections. In some districts they have attempted
to restrict intent to events ceremonial or communal in nature, but that is not the intent of the
leave.
In responding to some School Districts that were beginning to do this the following news release
was put out by the BCTF:
https://www.bctf.ca/whats-happening/news-details/2021/07/26/clarification-on-cultural-leave-foraboriginal-members
If at any time, you are both eligible for the leave, and wish to access it, email:
Gwyneth_Dixon-Warren@sd42.ca
As per the news release, do not feel the need to overshare, as: "requests for Aboriginal Cultural
Leave should not have to be more descriptive, nor should the review and approval of the
request be based on a perception of what the Cultural event is, than would any other request for
any other leave under the Collective Agreement."

---------------------------------------------------------------------Upcoming Events
October 28 - 30
November 3
November 5 & 6
November 17
November 18 - 20

BCTF Bargaining Conference
MRTA Executive Council Meeting
BCTF Fall Rep Assembly
MRTA General Meeting
BCTF Federation Leadership Institute
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