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A Word from the President…
Welcome back, everyone, to a new year. This
wasn’t the start to the new year we were
hoping for, but hopefully this becomes the
year we need it to be, the year when we can
begin to put covid behind us, and a year we
return to “normal”. Much has happened since
we left in December, and I know that the
changes have brought additional challenges
for us all. That being said, talking with others
who are planning at a provincial level, I am
reservedly optimistic that things will be
improving and that the worst of Covid will
soon be behind us. One thing that the health authority has indicated is that we are moving
away from a central control of Covid response to a “self management” response. It appears
they are increasing the personal responsibility to choose how to keep safe but after almost
two years of having a centralized medically controlled response to each new challenge, the
increased personal responsibility can add stress and anxiety. Transitions often are stressful,
anxious times, and this is no exception, but we are here to help you in any way we can. There
are supports we can offer through the BCTF, and benefits through the collective agreement
but the best way to limit the negative impact of the current situation is to regulate
expectations you put upon yourself. Students will not get the same teacher that they would if
we didn’t have these extra challenges; that is okay; and there will be aspects of your work that
drop off the table due to the exceptional circumstances; that is okay. Everyone is doing the
best they can, even if it doesn’t look like it on the surface to others. Please be forgiving of
yourself and others.
As some may realize, the past weeks and months have been extraordinarily complex and busy
for us at the office as well, but our primary focus is to help support everyone. That being said,
things do sometimes slip through the cracks, so if you have reached out with questions or
help, and I haven’t gotten back to you, please remind me of your questions or concerns. It isn’t
that it wasn’t important but in the demands of the job, things happen. The best way you can
help us to help you is to reach out again if you haven’t heard back from us.
Thanks,

Trevor Takasaki
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A Word from the First Vice-President...
MRTA Teachers and Associated Professionals,
January & February are expected to be “All Hands on Deck” months!

The Omicron variant has hit BC hard. SD42 is expecting that we will at times be
required to move some schools to a “functional closure” status.
The MRTA has recently sent out a memo regarding updated Covid Protocols we
should expect to see in schools:
Addendum - Provincial COVID-19 Communicable Disease Guidelines for K-12
Settings , and furthermore shared a resource to ensure compliance with the mask
mandate: COVID-19 Planning Resource: Mask Exemptions.
We have seen an especially high demand and continue to see a heavy reliance on
TTOCs. If any MRTA member notices or is made aware of any of our TTOCs not
receiving work during this time they should follow up with notifying us — the
unprecedented demand means more than likely the amount of work will outstrip
the amount of TTOCs we have for the foreseeable future.
Thank you,

Martin Dmitrieff
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From the Bargaining Table
The MRTA has now completed bargaining
with SD42! Frustratingly, many items that
are very important to local teachers have
limited means of action-addressing at the
local table. Some items of a unique and
nuanced relationship that have nothing to
do with Provincial common issues are still
considered “Provincial”. We have
reassurances from SD42 that these items
can be addressed outside of bargaining in a
process called a Mid-Contract Modification
(MCM). A good example of this is the typical way a teacher reaches their continuing
status in SD42, which is not currently in the Collective Agreement, but was defined in a
Grievance Settlement. Many local teachers, especially early career teachers would not
know this, so it can lead to some frustrations when individuals try scouring our
agreement with no luck. Hopefully the MCM process will address issues such as this.

NOTE: **THE FOLLOWING IS EMBARGOED INFORMATION**AND CAN ONLY
BE SHARED WITH MRTA BARGAINING MEMBERS**
We’re pleased to say that we’ve signed off on a few changes so far at the table, to help
improve communication of information in an effective manner:
1. An agreement amendment to D.27 Staff Meetings, that changes part 2:
From: An agenda shall be prepared by the Administrator in consultation with the Staff
Committee.
To: With the understanding that last minute items may be added, and unless
unforeseen circumstances arise, an agenda shall be prepared by the Administrator, in
consultation with the staff committee, and shared at least 24 hours prior to the staff
meeting.
2. Appendix B & C of the Collective Agreement, which have details on both (B) EI
Maternity/Parental Leave, and (C) Human Rights Code, are now going to be replaced
with hyperlinks to the source documents. While updates to both governance
documents were provided in the past, the Appendix was still becoming outdated
between rounds of bargaining. Now with links to the direct source material, there will
be a greater assurance of accuracy.

Stay tuned!
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WorkSafeBC Claims
A WorkSafeBC Claim should be filed if you become sick with COVID-19. The
following is information from the BCTF regarding such claims:

WCB’s process for adjudicating COVID-19 claims remains unchanged.
If a member has COVID-19, the COVID-19 infection coincides with
employment in a classroom environment, and if they are missing work
due to this condition, they are
encouraged to apply for WCB
using the Tele- claim service
(1-888-WORKERS, toll-free). This
applies to teachers regardless
of employment contract status
(continuing, temporary, TTOC,
Perm TTOC, etc.).
COVID-19 verification
The WCB claimant must have
COVID-19 to file a claim.
Verification is from a physician’s diagnosis. If a worker would like to file a
claim, they will need to attend with a physician (either in person or
online) and receive a diagnosis of COVID-19 infection (this is based on
symptom presentation).
*At the time of this writing, PCR tests are not currently available.
However, Rapid Tests have been delivered to schools for teacher use.
Occupational
The COVID-19 infection must be occupational. Onset of symptoms should
coincide with attendance in a work environment where the worker is in
close contact and possibly being exposed to the COVID-19 virus, e.g., the
classroom environment. If a teacher is well into a non-teaching period,
this would most likely be community acquired rather than occupational.
Streamlined claim adjudication COVID-19 claims are “streamlined”, i.e. the
adjudicators are collecting the minimum amount of information needed
to determine an allow
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or disallow on the claim. So claims may be accepted without verified
workplace exposures, interviewing of witnesses, contact tracing, etc.
Schedule 1 claim presumption
COVID-19 infection is now in WCB’s occupational disease schedule, and
it is presumed that the infection is occupational if the worker is
employed in an industry where they are at a significantly greater risk of
acquiring the disease than members of the public at large.
The presumption does not have to apply in order for a claim to be
allowed. WCB may accept a claim if it is at least as likely as not that the
infection was occupational.

---------------------------------------------------------------------Visiting the MRTA Office in the Time of Covid
Members are welcome to visit the MRTA Office, weekdays from 8:30 am - 4:30 pm.
However, during these times, we do ask:
❖ Formal appointments are not required but we do ask you to notify us before
dropping by. Same day notification is fine and can be done via phone @
604-467-2111, or via email to Chona or Kelly.
❖ If you wish to speak with a release officer such as Trevor or Martin, please
contact us for an appointment.
❖ Upon arrival, we have a visitor sign-in sheet, for contact tracing purposes.

MRTA:
11771 Fraser Street,
Maple Ridge, BC
V2X 6C6
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Get to Know the Contract
Each month, the MRTA will be
featuring a part of the Collective
Agreement that may be useful to
members around the District.
This month’s featured section
of the Collective Agreement
is regarding:

ARTICLE G.37 OTHER (i.e. types of Leave)
In addition to the most common types of leaves accessible through the mySD42
portal, there are a variety of other types of leaves. If you are curious about these,
please reach out to us at the MRTA office.
1. Upon application to the Superintendent of Schools or designate, approval shall be
granted for leave of absence for religious observance provided that a deduction of
pay for each day absent will be made on the basis of the established certified
Teacher Teaching on Call rate.
2. Upon application to the Superintendent of Schools or designate, approval shall be
granted for leaves of absence for situations warranting compassionate consideration.
Compassionate leave may be granted either:
a. With pay,
b. Without pay,
or c. With pay but the teacher shall be responsible to pay the cost of a Teacher
Teaching on Call at the established certified Teacher Teaching on Call rate for each
day absent.
3. Upon application to the Superintendent of Schools or designate, a teacher who
has met the criteria of five (5) years of continuous service with School District No. 42,
may be granted up to ten (10) days leave without pay for exceptional reasons. Such
leave will not be granted more than two (2) times while employed with School District
No. 42. 4. Upon application to the Superintendent of Schools or designate, a teacher
who has met the criteria of five (5) continuous service with School District No. 42,
may be granted full time leave of absence for personal reasons for a school term
coinciding with natural breaks such as vacation breaks (Summer, Winter and Spring
Breaks), semester breaks or defined reporting periods.
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Reminder about Remedy

Please proceed with sending in receipt submissions for teacher course work and other
professional learning related items. We did ask to hold off sending in receipts until
after January 31, 2022 as the MRTA did not receive your funds until after that date.
CLICK HERE to join the queue to submit receipts. Ensure receipts include such
information as:
● Educational Institution or Company Opportunity or where Resource is from
● Your name as a registrant, where appropriate
● Date of payment or enrollment
● The amount you paid
Once received, there is a 2 part procedure: 1. Review & Approval and 2. Cheque
processing. We ask for your patience while they are being prepared.
Commonly Asked Questions:
1. What are “Professional Learning Opportunities” that I can get reimbursed
for with the funds at the MRTA?
The “Professional Learning” designation includes the following:
a. Teacher course work — this can be courses relating to teacher Education programs such as
a Masters’ degree, further post-secondary course work in an ‘interest/focus area', etc.
b. Learning Opportunities — workshops and other shorter programming that has no attached
certification.
c. Single-copies of associated teaching resources and/or books - items that are associated with
an area of a teacher’s learning can be purchased.
If unsure that your plan meets these criteria or for uses other than straight-forward tuition
reimbursement, please email Martin and CC Kelly with a plan of what you’d like to spend your
funds on, and how it connects to Professional Learning.
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2. What else can I use the funds for once they are transferred over to the
MRTA?
Once at the MRTA, there are currently two options in which funds may be utilized:
a. Professional Learning Opportunities
b. A second exciting new option: the release of your remedy to a general pool, for other
teachers to access (especially those who do not accrue remedy themselves, such as Support
and Primary teachers). You may also wish to earmark the funds for particular individuals or
schools for use.

---------------------------------------------------------------------Did you know… Teachers can individually order a range of posters and
stickers related to Social Justice issues? They can be ordered right here:
https://bctf-store.myshopify.com/collections/posters

----------------------------------------------------------------------

Feb 14 & Mar 8

MRTA Social Justice Committee Meeting

Feb 16

MRTA Staff Rep Assembly Meeting

Feb 18

Anti-Racism Network Meeting

Feb 22

Pro-D Non-Instructional Day (School-based)

Feb 22

New Employee Orientation

Feb 25-26

JECIC Retreat

Mar 2

MRTA Executive Council Meeting

Mar 7

Convention Committee Meeting

Mar 7

MRTA Early Career Teacher Committee Meeting

Mar 9

MRTA Rep Assembly Meeting

Mar 10

MRTA Pro-D Committee Meeting

Mar 11

Last Day of School Before Spring Break (except for Kanaka
Creek Elementary School)

Mar 14-25
MD/cf

Spring Break (except for Kanaka Creek Elementary School)
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