Maple Ridge Teachers’
Association

News from the Office - June 2020

A Word from the President…

Serving the membership of the Maple Ridge Teachers’ Association has
been extremely challenging, yet deeply satisfying. Fulfilling this duty
during the pandemic has just exemplified the experience. It has been such
an incredible honour to help try to make this crazy stressful time just a
little more bearable and a little less painful for you all. I hope I have. You
have inspired me! I have been amazed by your resilience, creativity, and
the caring that you have shown your students, families, and colleagues.
You have been the glue that has held our school communities together. I
am proud to be a teacher in our community. I am also happy to have made
so many new friends. I will treasure this time forever. I hope to see many
of you next year at district events! Please have a restful summer and I
hope you find some joy. Goodness knows it’s deserved.
Penny Morgan
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A Word from the First Vice-President…
This experience has been unforgettable and a huge learning
curve for me. When I stepped into this role, I never thought
that a pandemic would become a regular part of my day. It
truly has been an exhausting adventure navigating through a
situation like this. A ton of work goes into this job and I am so
thankful for all of the support and encouragement I’ve received
from my family, friends and colleagues.
Penny - You’re a rockstar! Your leadership has been inspiring
throughout this whole journey. I am so thankful that I got to
work with you during these crazy times!
Elaine, Kelly & Chona - Thank you ladies for all of your support and help with the
day-to-day in the office. And about all that swearing… sorry!
Trevor, Martin and Sonja - Congratulations! I am excited to see where you take us in
your new roles in the MRTA Office. You are and will continue to be great advocates for
all of us. Thank you!
To the membership - Thank you to everyone for your supportive words,
encouragement and confidence in us. It is truly inspiring and I’ll never forget it.
Cheers!

Kaitlin Thorarinson
The team:

Elaine elaine@mrtaoffice.ca

penny@mrtaoffice.ca

Chona brooke@mrtaoffice.ca

kaitlin@mrtaoffice.ca

Kelly kelly@mrtaoffice.ca

trevor_takasaki@sd42.ca

Reine

Our website: https://www.mrtaoffice.com/
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Executive Members for 2020-21
Other Exec. Positions
Secretary:

President
Trevor Takasaki

Local Reps (3 + Alt)*

Krystyna Doran-Eddy
Treasurer:

Martin Dmitrieff

Bernice Goodwin

Kiel Lemmen

Member-at-Large:

1st Vice President

Penny Morgan

Ryan Neufeld & Nicole Rowley

Martin Dmitrieff

Alt: Dale Hardy

Membership:

2nd Vice President

*it is recommended that the
1st Vice President be an LR

Kaitlin Thorarinson
Health & Safety Rep.:
Nicole Qually

Sonja Krzus

Ab. Ed. Contact:
Deidre Torrence
Local Elections Rep:
Mark Girard

CONGRATULATIONS OUR NEWLY ELECTED
EXECUTIVE MEMBERS !
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Committees Members for 2020-21
JECIC

Early Career/TTOCs

Social Justice

(Elementary & Secondary)

Jennifer MacDonald

Deidre Torrence

Kiel Lemmen

Richard McGraw

Jennifer Sheehan

Maclean Low

Kara-Lynn Lund

Hilaire Ford

Nicole Rowley

Alexandra Wood

Dale Hardy

Communications

Jennifer Dinh

Dale Hardy

Cassie Krieger

Martin Dmitrieff

Jennifer Ng

Melissa Carr

Pro-D

Andria Di Turi

Jennifer MacDonald

Finance

Vicci Halabi

Kim Bondi
Bernice Goodwin
Nicole Qually
Nicole Rowley

Janet Smith
Meghan Murden
Anita Neufeld
Nic Renaud
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Working Learning
Conditions/Bargaining
Martin Dmitrieff
Kaitlin Thorarinson
Krystyna Doran-Eddy
Kiel Lemmen
Nicole Qually
Leanne Dunbar
Amanda Buchan

Introducing Our New Table Officers
Trevor Takasaki
President

Hello, I would like to take the opportunity to share a little about myself to allow everyone to see
some of who I am and what I value.
I have been a teacher in Maple Ridge for approximately sixteen years but learned much about
how to teach during the six years before this when I volunteered at the Burnaby Youth Open
Custody. There, I learned that making connections with people is the foundation of any success.
Emphasizing our need to make connections is something I use in my class as well as in my role
within the union. For me, union work is about trying to understand others’ struggles and
injustices and restoring fairness and safety. One of my favourite quotes, “If you shake with
indignation at every injustice then you are a comrade of mine” by Che Guevara encapsulates what
motivates me to do this work.
As a way of getting to share a little about myself, I thought I would share my passions. Firstly, I
love literature and have read the classics of literature, philosophy and political studies
extensively. Reading literature, philosophy and political studies has laid a foundation that I am
confident will serve me well in the new role as President and has helped me be more effective
within the union already. Secondly, and more importantly, I want to make the world a better
place to live and our school district a better place to teach and learn. I need to work at making
things better. It is what sustains me and I look forward to putting this energy towards ensuring we
continue to improve all of our situations as we teach.
I want to emphasize that every teacher should feel comfortable contacting me with their
questions and concerns and know that I will respect their trust and privacy. Two of the most
important traits I value are integrity and discernment. The first, integrity, matters because it is
important that what people share is kept confidential and that we only share information people
feel comfortable sharing. The second, discernment, matters because many problems don’t have
simple solutions so it is important teachers feel confident that the entire MRTA executive will
understand the context teachers are dealing with and how to address their concerns effectively.
Lastly, I know I have so much to learn and I will make mistakes but I will do my best to get things
right. I will do my best to fight against every injustice as well as help everyone feel well equipped
and supported to stand up for their own rights as well.
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Martin Dmitrieff
1st Vice President

Some of you out there might know me!
I’ve taught in SD42 for all of my 13 years of
experience. I was a mid-to-late 2000s hire.
Those that can recall these times will
know they were years of revolving doors
for new hires. I’d flash my face as a fresh
new face, TTOCing, connect a bit with my garrulous ways. Then I’d start to
familiarize myself with many of you better from being hired temporarily.
Inevitably, the contract would end, and I’d be on to the next Temp contract,
gain seniority, become continuing, and go through many, many rounds of
lay-offs. I’ve taught at SRTSS, MRSS, WSS, and many times at THSS (where
I’ve spend my most recent stretch of time). Some of you can connect to
those experiences.
In order to understand the processes governing contracts better I joined the
MRTA New Teacher & TTOC Committee, but also was enticed by exposure to
the very savvy President who I hoped to learn a thing or two from (Drusilla
Wilson), and the Chair at the time was a friendly familiar face (former MRTA member April
Hilland).
As a Science Geek Secondary teacher, sometimes dabbling also in Math, Food Studies, or
English, you may know me from the classroom, or you may (also) know of me in a few
different ways:
1. You’ve taught me (I started in SD42 as a student in 1985).
2. You’ve seen me out and about at one of the very geeky events of our district, from
the SD42 Trivia contest, to the THSS LARP (though you many not recognize me
without an ‘elf’ costume).
3. You’ve seen me out for a walk or on my bicycle on the dikes out here in Maple
Ridge where I still live.
If we haven’t yet met I look forward to meeting you, to chat about teaching, politics, food, life,
the universe, and/or everything.
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Sonja Krzus
2nd Vice President

The coming year will bring big changes to the MRTA offices; after this election we will
have both a new President and 1st Vice-President. I bring over 30 years of MRTA Staff
Rep and Executive experience with me to help facilitate this transition.
I like to solve problems as efficiently, and where possible, as cooperatively as possible.
My primary concern is for the teaching and learning conditions of our members. The
well-being of teachers is paramount; we must be treated with dignity and respect,
adequate resources must be available, workloads need to be equitable, and, most
important of all, teachers must be listened to when pointing out needed improvements
to the educational system.
When needed, our members are entitled to the best representation possible within the
parameters of existing legislation and regulations. I have an extensive background in
administrative tribunals as relating to teaching practice; was on the team that wrote the
current Standards of Practice for teachers in BC; have a background in criminal, labour,
and administrative law; have extensive experience with Health & Safety regulation and
practice; and have experience conducting investigations. This makes me an ideal
candidate to sort through complex problems to find logical solutions.
I have been a union member since 1975 when I joined CUPE as one of the first women
to be employed as a lifeguard in the City of Vancouver.
Representing workers has been a lifelong commitment.
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District’s Safety Plan
By now you should have read and reviewed the
district’s COVID-19 Safety Plan and Handbook
for Staff for returning to work. The purpose of
this handbook is to facilitate a safe return to
classroom instruction for all Maple Ridge Pitt
Meadows School District No.42 staff and
students during the COVID-19 pandemic. This document, which replaces Health and
Safety Protocols developed at various stages of the pandemic, provides staff with
comprehensive guidelines for working in schools and other district facilities. It was
developed from provincial guidelines and recommendations specific to COVID-19 and
BC school settings. This document outlines everything from handwashing to frequency
of cleaning, to considerations for lining up students.

Role of Site Based Health and Safety Committee
The site based Health and Safety Committee will play an important role while staff and
students return to the building. Regular meetings of the Health and Safety Committee
are recommended so that issues can be addressed as soon as they arise. This can be
anything from empty paper towel dispensers to an administrator not being in the
building and available at all times. The job of the committee is to:
✓Follow applicable WorkSafeBC legislation as laid out in the Site-Based Terms of Reference
✓Support and assist site-based administration in addressing any COVID-19 concerns brought
forward by workers
✓ Seek input from frontline, on-site workers and staff in identifying and mitigating the risk of
spread of COVID-19
✓ Participate in COVID-19 site-based Health and Safety Committee training held on May 20
✓ Complete site inspection for COVID-19 with supervisor, as outlined in Appendix C: Site Based
Health and Safety Committee Checklist
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Role of Staff Committee
As plans are made to support the return of in class instruction, the school’s staff
committee will play an important role in studying and providing recommendations to
the staff on how to accomplish the work that needs to be done. Given the
accommodations for members of your staff, decisions can be made internally to help
cover off face-to-face time with students. This will need to be done with a spirit of
cooperation and equity. If there is an issue, your school staff committee can meet to
discuss if and how coverage can be organized internally, then take those
recommendations to the staff. If coverage internally is not possible, then your
administration should contact HR for further support.
It is very important to
remember that workload for teachers should not increase during this time. Some work
will not get done. If there is an issue that needs to be addressed, please let us know.

Refusal of Unsafe Work
Workers have the right to refuse unsafe work. If you have
reasonable cause to believe that performing a job or task puts
you or someone else at risk, you must not perform the job or
task. You must immediately notify your supervisor or employer,
who will then take the appropriate steps to determine if the work
is unsafe and remedy the situation.
As an employer, workers are your eyes and ears on the front line of workplace health
and safety. When workers refuse work because they believe it's unsafe, consider it
an opportunity to investigate and correct a situation that could have caused harm.
If a worker refuses work because it's unsafe, workplace procedures will allow the
issue to be properly understood and corrected. As a worker, you have the right to
refuse to perform a specific job or task you believe is unsafe without being
disciplined by your employer. Your employer or supervisor may temporarily assign a
new task to you, at no loss in pay.
For more information on a refusal of unsafe work, please visit the WorkSafe website.

IF YOU ARE CONTEMPLATING REFUSAL OF UNSAFE WORK,
PLEASE CALL US AT THE MRTA OFFICE.
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WORKSAFE REFUSAL OF UNSAFE WORK
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Returning to Work
Frequently Asked Questions
VULNERABLE WORKERS
Q: I have a physical vulnerability. Should I be working in schools?
A. Consult with your doctor for advice. You will need a note from your doctor if they feel that
you are vulnerable. It should indicate what accommodation should be made.
Q: What are the specific health concerns that qualify as vulnerabilities?
A: Medical Conditions that are considered higher risk are: being immunocompromised, being
age 65 and older, having heart disease, hypertension (high blood pressure), lung disease,
diabetes, and cancer. If you are unsure if it is safe for you to return to work, you should consult
your physician for advice.
Q: I am in one of the high risk categories. What are my options?
A: Communicate this with your administrator. The employer has a duty to accommodate
employees’ functional limitations, provided that the accommodation required does not cause
the employer undue hardship. More personal details regarding medical conditions may be
necessary at this time to prove need.
Q: Someone I live with is in one of the high risk categories and their doctor does not feel
it is safe for me to go back in the classroom. What are my options?
A: Living or caregiving for someone with one of these circumstances may also prompt a
request for accommodation. These requests will be considered on a case by case basis and
being prioritized by the district after staff who have their own vulnerability. As part of this
consideration, the employer might ask whether the employee is able to isolate from the person
with the medical condition. See your doctor’s advice if you are uncertain.
Q: What if I just don’t feel safe going back but I don’t fit into any category? What type of
leave might I be eligible to apply for and how do I go about doing this? Can I be denied?
A. You may be allowed to take a personal leave of absence.
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Q. Will my accommodation be that I can continue to work remotely?
A: Accommodations are not perfect or preferred. At this time, working remotely could be
deemed reasonable due to these circumstances. Accommodations could be a leave of absence
or sick leave.

CHILDCARE
Q: If students are only going to school part time, how am I
supposed to take care of my own kids?
A: Teachers will now fall into the category of essential service
workers and therefore their children will be eligible to attend
school full time as part of the Essential Service Workers’ program
the district is running. The ESW programs will run at each school,
from 8:30am to 2:30pm.
Q: What if I don’t have childcare for my non-school aged
children due to daycare closures from COVID-19?
A: Teachers who have lost their childcare due to daycare closures, during COVID-19, or for other
related reasons may also request accommodation. You can not be discriminated against due
to your family circumstance. However, if childcare is available and the teacher chooses to
keep their children home, this likely will not meet the test for satisfying the need for an
accommodation. Accommodation for childcare reasons generally requires an exhaustive
search by the employee for childcare options.

PPE & MASKS
Q: Will the employer provide teachers with masks if they want to
wear one?
A: No. If you would like to wear a mask or other PPE you will have to
provide your own. The BCTF believes that PPE should be provided, but
the District’s perspective is that it will only be provided to staff as part of
regular precautions for the hazards normally encountered in their regular
course of work. For COVID-19, you may wear your own if you would like
and you will be treated with respect if you choose to wear a mask.
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CLEANING
Q: How often will high touch areas of the
school and my classroom be cleaned?
A: Regular cleaning and disinfection are
essential to preventing the transmission of
COVID-19 from contaminated objects and
surfaces. Schools will be cleaned and
disinfected in accordance with the BC Center for
Disease Control’s Cleaning and Disinfectants
for Public Settings document. General cleaning
and disinfecting of the premises will occur at
least once a day. Frequently touched surfaces
will be disinfected at least twice a day. These
include doorknobs, light switches, toilet
handles, tables, desks, chairs, keyboards and
toys. Surfaces that visibly look dirty will be
cleaned and disinfected.
Q: Who will be cleaning all of the toys and manipulatives that the children will be
touching each day? Am I expected to give up hours each day after school cleaning every
toy and manipulative my students have touched?
A: We do not have a clear answer on this. We recommend that you limit the toys available to
your students.
Q: How long do I have to stay home if I show symptoms of COVID-19?
A: Staff must self-isolate for a minimum of 10 days from the onset of symptoms AND until
symptoms resolve, whichever is longer. If a student or staff member is assessed by their family
physician or nurse practitioner and it is determined that they do NOT have COVID-19, they may
return to school once symptoms resolve.
Q: What happens if I run out of sick days?
A: If you are ill and you run out of sick days, you may apply for SIP (Salary Indemnity Plan)
through the BCTF IF you are ill. You will not qualify for SIP if you have a medical condition
that makes you vulnerable but are not ill. Please call us if you have been told to use sick
days as your accommodation AND you have run out.
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Q: I’ve heard that students will still be able to attend school if they aren’t showing
symptoms of common cold, influenza, COVID-19, or other infectious respiratory disease
but remain asymptomatic?
A: In the latest version of the ‘COVID-19 Public Health Guidance for K-12 School Settings’
document (May 19, 2020 update), this is not the case. In the original document (May 15, 2020),
reference was made to asymptomatic students but the Ministry’s position seems to have
changed.
Q: What if I have allergies?
A: Take allergy medicine and explain to your administration that you have allergies. You may
need to get a doctor’s note to verify that you have seasonal allergies so that you can keep
working.

PHYSICAL DISTANCING
Q: Will physical distancing even be possible in schools?
A: In ‘K-12 COVID-19 Health & Safety Guidelines’ document, on pg. 6 “Physical distancing (e.g.
maintaining a distance of 2 metres between two or more people) is challenging in a K-12
school setting particularly with younger students. As such, it is reasonable to establish different
expectations for varying age levels and activities. For example, younger students should be
supported to have minimized physical contact with one another, while older students and
adults should seek to maintain a safe and physical distance whenever possible
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Teachers’ Salary Grid 2019-22
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Get to Know the Contract
Each month, the MRTA will be featuring a part of the
Collective Agreement that may be useful to members
around the District. This month’s featured section of the
Collective Agreement is regarding:

Article F.27 - Payment for Credit Courses
1. The Board will provide $10,000 each year for partial
payment of previously approved University credit courses taken by current
teachers who were on staff in the previous year.
2. Teachers must obtain prior approval for proposed courses from the Superintendent of
Schools or designate.
3. Teachers must submit proof of payment and proof of successful completion of the
course(s) before October 30.
4. Only course fees are eligible for reimbursement.
5. Application for approval and submission of claim on completion, must be done on the
Credit Course Reimbursement Form available from the District Education Office.
6. Applications received between November 1 of on school year and October 30 of the
next school year shall be prorated as of October 31.
The $10,000 fund is distributed equally among those who apply for reimbursement. As such,
the amount that applicants will receive will depend on the number of people who apply for
this reimbursement. The Credit Course Reimbursement Form is available on the Staff
Intranet section of the School District’s website. For more information on the Collective
Agreement, please feel welcome to contact Penny Morgan penny@mrtaoffice.ca or Kaitlin
Thorarinson kaitlin@mrtaoffice.ca at the MRTA office.
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Virtual Joint
Retirement
Celebration
Save the Date:
June 9, 2020
As we would love to celebrate our retirees,
please contact us to let us know you are retiring.
Please email Chona at brooke@mrtaoffice.ca as soon as possible.
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